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CROMPTON GREAVES CONSUMER ELECTRICALS LIMITED 

AUDIT COMMITTEE CHARTER 

 

 

1. Purpose: 

 

The Audit Committee (the ‘ACB’ / ‘Committee’) is constituted by the Board of Directors (the 

‘Board’) in accordance with provisions of Section 177 of the Companies Act 2013 (the ‘Act’) 

and Regulation 18 of SEBI (Listing Obligations and Disclosure Requirements), 2015 as amended 

(‘SEBI Listing Regulations’). Its purpose is to assist the Board in fulfilling its oversight 

responsibilities of financial reporting process over the Company and its subsidiaries companies 

by: 

 

i. Reviewing financial statement and other financial information; 

ii. Reviewing the adequacy of the Company’s established systems and processes for internal 

financial controls, governance, risk and compliance; 

iii. Reviewing the performance of the Company's independent auditors and internal auditors. 

iv. Interact with the Company’s Statutory Auditors and address any issues, observations made by 

them on the Company’s financial statements and quarterly/half yearly/ yearly financial results 

as part of the Statutory Audit /Limited Review Report;   

 

The role, responsibilities and powers of the Committee shall include matters set out in this charter 

and such other items as may be prescribed by applicable laws as amended from time to time or by 

the Board in compliance with applicable laws. 

 

2. Authority:  

 

The Audit Committee is authorized by the Board to review any activity within the scope of its 

functions and responsibilities. It is authorized to seek any relevant information as it may require 

from any employee including the Managing Director / Executive Director and the Executive 

Committee members and all employees are expected to fully co-operate with any information 

sought by the Committee.  

 

The Committee shall have the authority to obtain independent legal or other professional advice 

from third parties and to secure attendance of other outside agencies with relevant expertise. 
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The Chairman of the Audit Committee shall present its observations and recommendations to the 

Board.   

 

3. Composition: 

 

a) The Committee shall consist of a minimum of three or more Directors as may be determined 

by the Board. 

b) At least two-thirds of the members of the Committee shall comprise Independent Directors. 

c) All the members of the Committee shall be financially literate (ability to read and understand 

basic financial statements i.e. balance sheet, profit and loss account, statement of cash flows) 

and at least one member shall have accounting or related financial management expertise.  

d) The Board may identify one of the members of the Committee to be the Chairman of the 

Committee. Alternatively, the members of the Audit Committee shall elect a Chairman from 

amongst themselves. 

e) The Chairman of the Committee shall be an Independent Director.  

 

A Director will be considered “Independent Director” if he fulfills all conditions specified under 

section 149 of the Companies Act 2013 and under Regulations 16(1)(b) and 25 of SEBI Listing 

Regulations.  

 

4. Meetings: 

 

i. The Audit Committee should meet at least four times in a year and not more than 120 days 

shall elapse between two meetings.       

ii. The quorum shall be either two members or one third of the members of the Committee 

whichever is greater but there should be a minimum of two independent directors present. 

iii. The MD, ED & CEO, the CFO, the Company Secretary, and representatives of the statutory 

auditors shall attend and participate at the meetings of the Committee.  

iv. The Committee may invite such other executives, advisors or consultants as it considers 

appropriate to be present at the meeting of the Committee.    

v. The Chairman of the Committee shall attend the AGM to respond to the shareholders’ 

queries.     

vi. Proceedings of the meetings shall be recorded in the Minutes. 

vii. The Minutes of the Committee shall be circulated to the members and noted  by the Board . 

viii. The Company Secretary shall act as the Secretary to the Committee.  
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5.  Terms of Reference:  

A. General: 

i. Develop, with the appropriate assistance from the statutory auditors, the internal auditors 

and management, an annual audit plan, internal audit plan and other plans/ matters to be 

reviewed as part of the responsibilities of the Committee.   

ii. Perform such other role as mandated to the Committee by the Board of Directors and 

under the applicable rules/ regulations/laws.  

 

B. Financial Reporting and Financial Reporting Processes: 

i. Oversight of the Company’s financial reporting process and the disclosure of financial 

statements/ results and information submitted to the stock exchanges, regulatory 

authorities or the shareholders to ensure that the financial statement reflect a true and fair 

view correct and the same time sufficient and credible. 

ii. Review with management the annual financial statements and auditor`s report thereon 

before submission to the Board for approval, with particular reference to: 

a) Matters required to be included in the Director’s Responsibility Statement to be 

included in the Board’s Report in terms of Clause (c) of sub-section 3 of Section 

134 of the Act. 

b) Changes, if any, in the accounting policies and reasons for the same. 

c) Major accounting entries involving estimates based on the exercise of the 

judgment by the management. 

d) Significant adjustments, if any, made in the financial statements arising out of 

audit findings. 

e) Compliance with listing and other legal requirements concerning financial 

statement. 

f) Disclosure of any related party transactions.  

g) Qualification/modified opinion, if any, in draft audit report. 

 

iii.  Review accounting adjustments, if any, that are noted or proposed by the statutory 

auditors but were ‘passed’ (as immaterial or otherwise).  

iv. Scrutiny of inter-corporate loans and investments. 

v. Valuation of undertakings or assets of the company, wherever it is necessary. 

vi. Monitoring the end use of funds raised through public offers / private placements / debt 

issues and related matters. 

vii. Review with the management the quarterly financial statements before submission to the 

Board for approval.       
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viii. Review of the Management Discussion & Analysis of financial condition and result of 

operations.  

ix. Consider and discuss with the statutory auditors its judgments about the quality and 

appropriateness of the Company’s accounting principles as applied in its financial 

reporting with reference to Generally Accepted Accounting Principles in India. 

x. Review details of significant transactions/investments  by the subsidiaries.   

 

C. Risk Management, Internal Control and Governance Processes:  
i. Review and discuss with Management the adequacy of the Company’s system of business 

risk assessment including the risk of fraud. Discuss the Company’s major financial risk 

exposures and the steps management has taken to monitor and control such exposures. 

   

ii. Review and discuss with the statutory auditors, the internal auditors and management the 

adequacy and effectiveness of the Company’s system of internal controls.   

      

iii. Review any material defalcations or acts of fraud / misconduct as reported by the Risk 

Management Committee.    

 

D. Statutory Audit: 
i. Recommend to the Board the appointment, re-appointment, terms of reference and, if 

required the replacement or removal of the Statutory Auditors, Cost Auditors and 

Secretarial Auditors considering their independence and effectiveness and also 

recommend the audit fees. 

ii. Give approval of all auditing and permissible non-auditing services (services other than 

those services which cannot be rendered by the Statutory Auditors as per Section 144 of 

the Act) to be rendered by the Statutory Auditors and determining the remuneration for all 

such services.     

iii. Annually review and discuss with the Statutory Auditors all significant relationships that 

they have with the Company or any of its related parties to determine the auditors’ 

independence.    

iv. Review the performance of the Statutory Auditors.    

v. Review and discuss the nature and scope of the Statutory Auditors’ before audit 

commence, annual audit as well as post-audit discussion with the Auditors to ascertain 

any area of concern. 

vi. Mandatory review of Management Letters/ letters of internal control weaknesses and any 

significant findings and recommendations issued by the Statutory Auditors together with 

Management’s response thereto. 
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vii. Following completion of the annual audit, review and discuss with the Statutory Auditors 

any significant difficulties encountered during the course of the audit, including any 

restrictions on the scope of work or access to required information. 

viii.  Meet at least once every six months, separately with the external auditors to discuss any 

matters that the Committee or the external auditors believe should be discussed 

separately. 

ix. Review the annual Cost Audit report submitted by the Cost Auditors.  

 

E. Internal Audit: 

i. Review the Internal Audit scope and recommend changes, if any.  

ii. To approve appointment, removal and terms of remuneration of Chief Internal Auditor.  

iii. Review with the Management the performance of the internal auditors and adequacy of 

the internal controls.   

iv. Consider and approve, in consultation with the Statutory Auditors and the Head of 

Internal Audit, the annual scope and plan of the Company’s Internal Audit and any 

significant changes thereto.  

v. Review the adequacy of the Internal Audit function, if any, including the structure of the 

internal audit department, staffing and seniority of the official heading the department, 

reporting structure coverage and frequency of internal audit. 

vi. Review with the Internal Auditor and the Statutory Auditors the co-ordination of audit 

efforts to assure adequacy of coverage, reduction of redundant efforts and the effective 

use of audit resources. 

vii. Review internal audit reports relating to internal control weaknesses. 

viii. Review any significant findings and recommendations of Internal Audit, together with 

Management’s responses thereto.  

ix. Review the findings of any internal investigations by the Internal Auditors into matters 

where there is suspected fraud or irregularity or a failure of an internal control system of a 

material nature and reporting the matters to the Board.  

x. Review with the Internal Auditors any significant difficulties encountered during the 

course of the audit, including any restrictions on the scope of work or access to required 

information. 

xi. Meet at least once every six months, separately with the Chief Internal Auditor to discuss 

any matters that the Committee or the Chief Internal Auditor believes should be discussed 

separately.  
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F. Other Responsibilities: 

 

i. (a) Approval of related party transactions (RPTs) or subsequent modifications thereto. 

Such approval can be in the form of omnibus approval of RPTs subject to conditions 

specified in Regulation 23 of SEBI Listing Regulations. 

(b)  Review of Related Party Transactions on a quarterly basis. 

ii. Review of internal control systems, policies and procedures under SEBI (Prohibition of 

Insider Trading) Regulations, 2015 as amended from time to time. 

iii. Review of key new developments in Tax, Incentive and Legal matters. 

iv. Perform other activities as required by law or determined by the Board. 

v. Approval of appointment of Chief Financial Officer (‘CFO’) after assessing his 

qualification, experience & background etc. 

vi. Reviewing, with the management, the statement of uses / application of funds raised 

through an issue (public issue, rights issue, preferential issue, etc.), the statement of funds 

utilized for purposes other than those stated in the offer document / prospectus / notice 

and the report submitted by the monitoring agency monitoring the utilisation of proceeds 

of a public or rights issue, and making appropriate recommendations to the board to take 

up steps in this matter. 

vii.  To look into the reasons for substantial defaults in the payment to the depositors, 

debenture holders, shareholders (in case of non-payment of declared dividends) and 

creditors. 

viii. Institute and oversee special investigations as needed. 

ix. Periodically report to the Board or Committee of the Board inter alia all significant 

matters that have come to the knowledge of the Committee, covering internal controls, 

financial statements, policies and statutory/regulatory compliances. 

x. Consider and comment on rational, cost benefits and impact of schemes involving merger, 

demerger, amalgamation etc., in the listed entity and its shareholders. 

xi. Confirm annually that all responsibilities outlined in this Charter have been carried out by 

the Committee. 

xii. Self-evaluation of the Committee’s performance once every year. 

 

G. Vigil Mechanism:  

To oversee and review the Vigil Mechanism/ whistle blower function established by the 

Company to report the genuine concerns against the suspected or confirmed fraudulent 

activities, allegations of corruption, violation of the Company’s Code of Conduct. 
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The Company will provide adequate safeguards against victimization of persons who use this 

mechanism. Such persons shall have direct access to the Chairman of the Audit Committee 

when appropriate. 

 

The adequacy of this Charter shall be reviewed and reassessed periodically and the Board reserves 

its right to amend or modify this Charter in whole or in part based on the changes that may be 

brought about due to any regulatory amendments or otherwise. In the event of any conflict between 

the provisions of this Charter and of the SEBI Listing Regulations, the Act or any other statutory 

enactments, rules, then the provisions of the SEBI Listing Regulations/ Act or statutory enactments, 

rules shall prevail over this Charter. 

 

Any terms of reference of this charter covered in the Act/SEBI Listing Regulations but not covered 

above, if any, or any subsequent amendment / modification in the Listing Regulations or the Act or 

any other governing Act/ Rules/ Regulations or re-enactment, impacting the charter, shall 

automatically apply to this charter and the relevant terms of this charter shall be deemed to be 

modified and/or amended to that extent, even if not incorporated in this charter. 

 

 

D. Sundaram 

 

Sd/-                                                                                                                   

Chairman of the Audit Committee  

 

H. M. Nerurkar 

 

Sd/- 

Chairman of the Board 

 

  

 


