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NOTICE is hereby given that the Seventh Annual General 
Meeting (the “AGM”) of the Members of Crompton 
Greaves Consumer Electricals Limited (the “Company”) 
will be held on Friday, 23rd July, 2021 at 3.00 P.M. (IST) 
through Video Conferencing (“VC”)/Other Audio Visual 
Means (“OAVM”) to transact the following business. The 
venue of the AGM shall be deemed to be the Registered 
Office of the Company at Tower 3, 1st Floor, East Wing, 
Equinox Business Park, LBS Marg, Kurla (West), Mumbai 
- 400 070.

ORDINARY BUSINESS:

1. Adoption of financial statements
 To receive, consider and adopt the Audited Financial 

Statements (including the consolidated financial 
statements) of the Company for the financial year 
ended 31st March, 2021 together with the Reports of 
the Board of Directors and Auditors thereon.

2. Confirmation of the Interim Dividend and 
Declaration of Final Dividend

 To confirm payment of Interim Dividend of ` 3/- per 
Equity Share paid during the year and to declare a 
final dividend of ` 2.50/- per Equity Share of the face 
value of ` 2/- each for the year ended 31st March, 
2021.

3. Re-appointment of M/s. Sharp & Tannan, 
Chartered Accountants, Statutory Auditors of the 
Company and to fix their remuneration

 To consider and, if thought fit, to pass the following 
resolution as an Ordinary Resolution:

 “RESOLVED THAT, in accordance with the 
provisions of Sections 139 and 142 of the Companies 
Act, 2013, M/s. Sharp & Tannan, Chartered 
Accountants, having Firm Registration No. 109982W 
retiring Auditors of the Company  be and are hereby 
re-appointed as the Auditors of the Company from 
the conclusion of this Meeting to hold such office 
for a period of four years till the conclusion of  
11th Annual General Meeting of the Company, at a 

remuneration of ` 46.00 Lakhs (Rupees Forty Six 
Lakhs only) plus reimbursement of out of pocket 
expenses and applicable taxes to conduct the 
audit for the financial year 2021-22 and the Board 
of Directors of the Company be and are hereby 
authorised to increase and pay such Statutory Audit 
fees as recommended by the Audit Committee and 
as they may deem fit for the remaining tenure of their 
appointment. 

 RESOLVED FURTHER THAT any of the Directors or 
the Key Managerial Personnel of the Company, be 
and are hereby severally authorised to do all such 
acts, deeds, matters and things as may be necessary 
to give full effect to the foregoing resolution.”

4. Appointment of Mr. Shantanu Khosla (DIN: 
00059877) as a Director liable to retire by rotation

 To appoint a Director in place of Mr. Shantanu 
Khosla (DIN: 00059877) who retires by rotation and 
being eligible offers himself for re-appointment.

SPECIAL BUSINESS:

5. Retirement of Ms. Shweta Jalan (DIN: 00291675) 
who retires by rotation at the conclusion of this 
meeting but does not seek re-appointment

 To consider and, if thought fit, to pass the following 
resolution as an Ordinary Resolution:

 “RESOLVED THAT pursuant to the provisions of 
Sections 152(7) and other applicable provisions, 
if any, of the Companies Act, 2013 (including 
rules, notifications, any statutory modification(s), 
amendment(s) or re-enactment(s) thereof, for the time 
being in force) Ms. Shweta Jalan (DIN:00291675), 
a Director liable to retire by rotation, who does not 
seek re-appointment, be not re-appointed a Director 
of the Company.

 RESOVED FURTHER THAT the vacancy, so created 
on the Board of Directors of the Company, be not 
filled.”
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6. Managerial remuneration of Mr. Shantanu Khosla 
(DIN:00059877), Managing Director, in the event 
of exercise of ESOPs

 To consider and, if thought fit, to pass the following 
resolution as a Special Resolution:

 “RESOLVED THAT pursuant to the provisions of 
Sections 196, 197, 198, 203 and other applicable 
provisions, if any, of the Companies Act, 2013 
and Companies (Appointment and Remuneration 
of Managerial Personnel) Rules, 2014 (including 
rules, notifications, any statutory modification(s), 
amendment(s) or re-enactment(s) thereof, for the 
time being in force) read with Schedule V of the 
said Act, subject to the provisions of the Articles 
of Association and based on the recommendation 
of Nomination and Remuneration Committee and 
the Board of Directors of the Company and in 
furtherance of the resolution dated 24th July, 2020 
approval of the Members be and is hereby accorded 
for the payment of remuneration to Mr. Shantanu 
Khosla (DIN: 00059877), Managing Director of the 
Company, as set out in detail in the explanatory 
statement annexed to the notice for a period of three 
financial years with effect from 1st April, 2021, and that 
such remuneration payable to Mr. Shantanu Khosla 
may exceed 5% of the net profits of the Company in 
the above financial years computed in the manner 
as laid down in Section 198 of the Companies Act, 
2013, in the event of the exercise by Mr. Shantanu 
Khosla of some or all of the Employee Stock Options 
granted to him under any Employee Stock Option 
Plan, as are in force or as may be announced by the 
Company.

 RESOLVED FURTHER THAT any of the Directors or 
the Key Managerial Personnel of the Company, be 
and are hereby severally authorised to do all such 
acts, deeds, matters and things as may be necessary 
to give full effect to the foregoing resolution.”

7. Managerial remuneration of Mr. Mathew Job 
(DIN: 02922413), Executive Director and Chief 
Executive Officer, in the event of exercise of 
ESOPs

 To consider and, if thought fit, to pass the following 
resolution as a Special Resolution:

 “RESOLVED THAT pursuant to the provisions of 
Sections 196, 197, 198, 203 and other applicable 
provisions, if any, of the Companies Act, 2013 
and Companies (Appointment and Remuneration 
of Managerial Personnel) Rules, 2014 (including 

rules, notifications, any statutory modification(s), 
amendment(s) or re-enactment(s) thereof, for the 
time being in force) read with Schedule V of the 
said Act, subject to the provisions of the Articles 
of Association, based on the recommendation of 
Nomination and Remuneration Committee and 
the Board of Directors of the Company, and in 
furtherance of the resolution dated 2nd May, 2021 
approval of the Members be and is hereby accorded 
for the payment of remuneration to Mr. Mathew 
Job (DIN: 02922413), Executive Director and Chief 
Executive Officer of the Company, as set out in detail 
in the explanatory statement annexed to the notice 
for a period of three financial years with effect from 
1st April 2021, and that such remuneration payable to 
Mr. Mathew Job may exceed 5% of the net profits of 
the Company in the above financial years computed 
in the manner as laid down in Section 198 of the 
Companies Act, 2013, in the event of the exercise 
by Mr. Mathew Job of some or all of the Employee 
Stock Options granted to him under any Employee 
Stock Option Plan, as are in force or as may be 
announced by the Company.

 RESOLVED FURTHER THAT any of the Directors or 
the Key Managerial Personnel of the Company, be 
and are hereby severally authorised to do all such 
acts, deeds, matters and things as may be necessary 
to give full effect to the foregoing resolution.”

8. Remuneration to all Directors in the event of 
exercise of ESOPs by Mr. Shantanu Khosla 
(DIN:00059877), Managing Director and  
Mr. Mathew Job (DIN: 02922413), Executive 
Director and Chief Executive Officer

 To consider and, if thought fit, to pass the following 
resolution as an Ordinary Resolution:

 RESOLVED THAT pursuant to the provisions of 
Section 197 and other applicable provisions, if 
any, of the Companies Act, 2013 and Companies 
(Appointment and Remuneration of Managerial 
Personnel) Rules, 2014 (including rules, notifications, 
any statutory modification(s), amendment(s) or 
re-enactment(s) thereof, for the time being in 
force) read with Schedule V of the said Act and as 
recommended by the Nomination and Remuneration 
Committee and approved by the Board of Directors, 
the approval of the Members of the Company, be 
and is hereby accorded to increase the overall 
maximum managerial remuneration limit payable 
to all the Directors including Managing Director, 
Whole-Time Director and Non-Executive Directors, 
for the three financial years with effect from 1st April, 
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2021, which may exceed 11% of the net profits of 
the Company, computed in the manner as laid down 
in Section 198 of the Companies Act, 2013, in the 
event of the exercise by Mr. Shantanu Khosla and/
or Mr. Mathew Job of some or all of the Employee 
Stock Options granted under any Employee Stock 
Option Plan, as are in force or as may be announced 
by the Company.

 RESOLVED FURTHER THAT any of the Directors or 
the Key Managerial Personnel of the Company, be 
and are hereby severally authorised to do all such 
acts, deeds, matters and things as may be necessary 
to give full effect to the foregoing resolution.”

9. Appointment of Mr. P.R. Ramesh (DIN: 01915274) 
as an Independent Director

 To consider and, if thought fit, to pass the following 
resolution as an Ordinary Resolution:

 RESOLVED THAT Mr. P.R. Ramesh (DIN: 
01915274) who was appointed as an Additional and 
Independent Director, pursuant to the provisions 
of Sections 149, 152 and 161 and other applicable 
provisions, if any of the Companies Act, 2013 and 
Rules made thereunder (including any statutory 
modification(s) or re-enactment(s) thereof, for the 
time being in force), Articles of Association of the 
Company, approvals and recommendations of the 
Nomination and Remuneration Committee, and that 
of the Board, be and is hereby appointed as an 
Independent Director, not liable to retire by rotation, 
for a period of five years up to 21st May 2026.

 RESOLVED FURTHER THAT any of the Directors or 
the Key Managerial Personnel of the Company, be 
and are hereby severally authorised to do all such 
acts, deeds, matters and things as may be necessary 
to give full effect to the foregoing resolution.”

10. Ratification of remuneration payable to M/s. 
Ashwin Solanki & Associates, Cost Auditors of 
the Company

 To consider and, if thought fit, to pass the following 
resolution as an Ordinary Resolution:

 “RESOLVED THAT pursuant to the provisions of 
Section 148 and other applicable provisions, if any, 
of the Companies Act, 2013 and the Companies 
(Audit and Auditors) Rules, 2014 (including any 
statutory modification(s) or amendment(s) thereto 
or re-enactment(s) thereof, for the time being in 
force) and pursuant to the recommendation of the 

Audit Committee, the remuneration payable to M/s. 
Ashwin Solanki & Associates, Cost Accountants 
having Firm Registration Number 100392, appointed 
by the Board of Directors of the Company as Cost 
Auditors to conduct the audit of the cost records 
of the Company for the financial year ending  
31st March, 2022 amounting to ` 5.50 Lakhs (Rupees 
Five Lakhs Fifty thousand only) (excluding all taxes 
and reimbursement of out of pocket expenses) be 
and is hereby ratified and confirmed.

 RESOLVED FURTHER THAT any of the Directors or 
the Key Managerial Personnel of the Company, be 
and are hereby severally authorised to do all such 
acts, deeds, matters and things as may be necessary 
to give full effect to the foregoing resolution.”

By order of the Board
For Crompton Greaves Consumer Electricals Limited

Pragya Kaul
Company Secretary & Compliance Officer

Membership No. A17167

Registered Office:
Tower 3, 1st Floor, East Wing,
Equinox Business Park, LBS Marg,  
Kurla (West), Mumbai-400 070

Date : 24th June, 2021 
Place : Mumbai

NOTES:
1. In view of the continued outbreak of the COVID-19 

pandemic, social distancing is a norm to be followed 
and pursuant to the Circular No. 14/2020 dated  
08th April, 2020, Circular No.17/2020 dated 13th April, 
2020 issued by the Ministry of Corporate Affairs 
followed by Circular No. 20/2020 dated 05th May, 2020 
and Circular No. 02/2021 dated 13th January, 2021 and 
all other relevant circulars issued from time to time, 
physical attendance of the Members at the AGM venue 
is not required and general meeting be held through 
video conferencing (VC) or other audio visual means 
(OAVM). Hence, Members can attend and participate 
in the ensuing AGM through VC/OAVM.

2. Explanatory Statement pursuant to Section 102 of the 
Act relating to Item No. 3 and Item Nos. 5 to 10 of the 
Notice of the 7th AGM, as required under the Companies 
Act, 2013 and Securities and Exchange Board of India 
(Listing Obligations and Disclosure Requirements) 
Regulations, 2015 (“SEBI Listing Regulations”), is 



4

annexed hereto. Also, relevant details in respect of 
Directors seeking re-appointment at the AGM, in terms 
of Regulations 26(4) and 36(3) of the SEBI Listing 
Regulations and Clause 1.2.5 of Secretarial Standard - 
2 on General Meetings are also annexed to this notice. 

3. Pursuant to the Circular No. 14/2020 dated 8th April, 
2020, issued by the Ministry of Corporate Affairs, the 
facility to appoint proxy to attend and cast vote for the 
Members is not available for this AGM. However, the 
Body Corporates are entitled to appoint authorised 
representatives to attend the AGM through VC/OAVM 
and participate thereat and cast their votes through 
e-voting.

4. The Members can join the AGM in the VC/OAVM 
mode 30 minutes before and after the scheduled time 
of the commencement of the Meeting by following 
the procedure mentioned in the Notice. The facility 
of participation at the AGM through VC/OAVM will be 
made available for atleast 1000 Members on first come 
first served basis. This will not include large Members 
(Members holding 2% or more shareholding), 
Promoters, Institutional Investors, Directors, Key 
Managerial Personnel, the Chairpersons of the Audit 
Committee, Nomination and Remuneration Committee 
and Stakeholders Relationship Committee, Auditors 
etc. who are allowed to attend the AGM without 
restriction on account of first come first served basis.

5. The attendance of the Members attending the AGM 
through VC/OAVM will be counted for the purpose 
of reckoning the quorum under Section 103 of the 
Companies Act, 2013.

6. Since the AGM will be held through VC/OAVM, the 
route map of the venue of the Meeting is not annexed 
hereto.

7. Pursuant to the provisions of Section 108 of the 
Companies Act, 2013 read with Rule 20 of the 
Companies (Management and Administration) Rules, 
2014 (as amended) and Regulation 44 of SEBI (Listing 
Obligations & Disclosure Requirements) Regulations 
2015 (as amended), and the Circulars issued by the 
Ministry of Corporate Affairs dated 8th April, 2020, 
13th April, 2020 and 5th May, 2020 the Company is 
providing facility of remote e-Voting to its Members in 
respect of the business to be transacted at the AGM. 
For this purpose, the Company has entered into an 
agreement with National Securities Depository Limited 
(NSDL) for facilitating voting through electronic means, 
as the authorized agency. The facility of casting votes 
by a member using remote e-Voting system as well 

as voting on the date of the AGM will be provided by 
NSDL.

8. In line with the Ministry of Corporate Affairs (MCA) 
Circular No. 17/2020 dated 13th April, 2020, the Notice 
calling the AGM has been uploaded on the website of the 
Company at www.crompton.co.in The Notice can also 
be accessed from the websites of the Stock Exchanges 
i.e. BSE Limited and National Stock Exchange of India 
Limited at www.bseindia.com and www.nseindia.com 
respectively and the AGM Notice is also available on 
the website of NSDL (agency for providing the Remote 
e-Voting facility) i.e. www.evoting.nsdl.com. The notice 
shall be circulated in electronic mode only as per the 
aforesaid circular.

9. AGM has been convened through VC/OAVM in 
compliance with applicable provisions of the Companies 
Act, 2013 read with MCA Circular No. 14/2020 dated  
8th April, 2020 and MCA Circular No. 17/2020 dated  
13th April, 2020, MCA Circular No. 20/2020 dated  
5th May, 2020 and MCA Circular No. 2/2021 dated  
13th January, 2021.

10. The Register of Members and Share Transfer Books 
of the Company will remain closed from Saturday, 
10th  July, 2021 to Friday, 23rd July, 2021 (both days 
inclusive) for the purpose of Annual General Meeting.

11. The dividend, if declared at the Annual General Meeting, 
would be paid/despatched on or after Monday,  
26th July, 2021 but before 30 days from the date of AGM 
to those persons or their mandates:

 a. whose names appear as Beneficial Owners 
as at the end of the business hours on Friday, 
9th July, 2021 in the list of Beneficial Owners to 
be furnished by National Securities Depository 
Limited and Central Depository Services (India) 
Limited in respect of the shares held in electronic 
form; and

 b. whose names appear as Members in the Register 
of Members of the Company after giving effect to 
valid share transfers in physical form lodged with 
the Company/its Registrar and Transfer Agents on 
or before Friday, 9th July, 2021.

12. Members holding shares in electronic form are 
requested that correct bank particulars are registered 
against their respective depository accounts which will 
be used by the Company for any payment of dividend 
in future. The Company or its Registrar and Transfer 
Agent, KFin Technologies Private Limited cannot act 
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on any request received directly from the Members 
holding shares in electronic form for any change of 
bank particulars or bank mandates. Such changes are 
to be advised only to the Depository Participant by the 
Members.

13. Members are requested to check that the correct 
account number has been recorded with the 
depository. Members holding shares in electronic form 
are requested to intimate any change in their address, 
E-mail ID, Signature or bank mandates to their  
respective Depository Participants with whom they are 
maintaining their Demat accounts. Members holding 
shares in physical form are requested to intimate such 
changes to the Registrar and Transfer Agent of the 
Company.

14. As per Regulation 40 of the Listing Regulations, as 
amended, securities of listed companies can be 
transferred only in dematerialized form with effect from 
1st April, 2019, except in case of request received for 
transmission or transposition of securities. In view of 
this and to eliminate all risks associated with physical 
shares and for ease of portfolio management, Members 
holding shares in physical form are requested to 
consider converting their holdings into dematerialized 
form. Members can contact the Company or Company’s 
Registrar and Transfer Agent – KFin Technologies 
Private Limited for assistance in this regard.

15. To support the “Green Initiative”, Members who have 
not registered their email addresses are requested to 
register the same with the Company’s Registrar and 
Share Transfer Agent/their Depository Participants, in 
respect of shares held in physical/ electronic mode, 
respectively.

16. Pursuant to Finance Act, 2020, dividend income 
will be taxable in the hands of Members w.e.f.  
1st April, 2020 and the Company is required to deduct 
tax at source from dividend paid to Members at the 
prescribed rates. For the prescribed rates for various 
categories, the Members are requested to refer to 
the Finance Act, 2020 and amendments thereof. The 
Members are requested to update their PAN with the  
Company/Registrar and Transfer Agent (in case of 
shares held in physical mode) and with the Depository 
Participants (in case of shares held in Demat mode).

17. Transfer of Unclaimed/Unpaid amounts to the 
Investor Education and Protection Fund (IEPF)

 In terms of the provisions of Sections 124 and 125 of 
the Act, dividend which remains unpaid/ unclaimed for 
a period of 7 (seven)years from the date of declaration 

is required to be transferred to the Investor Education 
and Protection Fund (“IEPF”) established by the Central 
Government. Those Members who have not encashed 
their dividends are requested to lodge their claims in 
that regard with the Company or KFin Technologies 
Private Limited.

 Further, in terms of the provisions of Section 124 of the 
Act read with the Investor Education and Protection 
Fund Authority (Accounting, Audit, Transfer and 
Refund) Rules, 2016 (“IEPF Rules”), equity shares, in 
respect of which dividend has not been paid or claimed 
for 7 (seven) consecutive years or more from the date 
of declaration, are also required to be transferred 
to an account viz. IEPF Suspense Account, which is 
operated by the IEPF Authority pursuant to the IEPF 
Rules. Further, all equity shares of the Company on 
which dividend has not been paid or claimed for 7 
(seven) consecutive years or more, shall be transferred 
by the Company to the IEPF from time to time.

18. In terms of the provisions of Section 72 of the Act, 
the facility for making nomination is available for 
the Members in respect of the shares held by them. 
Members who have not yet registered their nomination 
are requested to register the same by submitting Form 
No. SH-13. Members holding shares in dematerialised 
form are requested to submit the said details to their 
Depository Participant(s) and the Members holding 
shares in physical form, are requested to submit the 
said details to the Company or KFin Technologies 
Private Limited.

19. All documents referred to in the accompanying Notice 
and the Explanatory Statement shall be open for 
inspection by the Members by writing an email to the 
Company at crompton.investorrelations@crompton.
co.in.

 THE INSTRUCTIONS FOR MEMBERS FOR REMOTE 
E-VOTING AND JOINING GENERAL MEETING ARE 
AS UNDER:-

 The remote e-voting period begins on Monday,  
19th July, 2021 at 9:00 A.M. and ends on Thursday, 
22nd July, 2021 at 5:00 P.M. The remote e-voting 
module shall be disabled by NSDL for voting 
thereafter. The Members, whose names appear in 
the Register of Members / Beneficial Owners as on 
the record date (cut-off date) i.e. 16th July, 2021 may 
cast their vote electronically. The voting right of 
Members shall be in proportion to their share in the 
paid-up equity share capital of the Company as on 
the cut-off date, being 16th July, 2021.
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 The Board of Directors of the Company have appointed Mr. Makarand M. Joshi (FCS 5533), Partner or failing him Ms. 
Kumudini Bhalerao (FCS 6667), Partner at M/s. Makarand M. Joshi & Co, Practicing Company Secretaries (ICSI Unique 
Code: P2009MH007000), as Scrutiniser to scrutinize the entire e-voting process at the Annual General Meeting and 
remote e-voting in a fair and transparent manner.

 How do I vote electronically using NSDL e-Voting system?

 The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

 Step 1: Access to NSDL e-Voting system

 A)  Login method for e-Voting and joining virtual meeting for Individual Members holding securities in demat 
mode

  In terms of SEBI circular dated 9th December, 2020 on e-Voting facility provided by Listed Companies, Individual 
Members holding securities in demat mode are allowed to vote through their demat account maintained with 
Depositories and Depository Participants. Members are advised to update their mobile number and email Id in their 
demat accounts in order to access e-Voting facility.

  Login method for Individual Members holding securities in demat mode is given below:

Type of shareholders Login Method

Individual Members holding 
securities in demat mode 
with NSDL.

1. If you are already registered for NSDL IDeAS facility, please visit the 
e-Services website of NSDL. Open web browser by typing the following URL: 
https://eservices.nsdl.com/ either on a Personal Computer or on a mobile. 
Once the home page of e-Services is launched, click on the “Beneficial 
Owner” icon under “Login” which is available under “IDeAS” section. A new 
screen will open. You will have to enter your User ID and Password. After 
successful authentication, you will be able to see e-Voting services. Click 
on “Access to e-Voting” under e-Voting services and you will be able to see 
e-Voting page. Click on options available against company name or e-Voting 
service provider - NSDL and you will be re-directed to NSDL e-Voting 
website for casting your vote during the remote e-Voting period or joining 
virtual meeting & voting during the meeting.

2. If the user is not registered for IDeAS e-Services, option to register is available 
at https://eservices.nsdl.com. Select “Register Online for IDeAS” Portal or 
click at  https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp 

3. Visit the e-Voting website of NSDL. Open web browser by typing the following 
URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a 
mobile. Once the home page of e-Voting system is launched, click on the 
icon “Login” which is available under ‘Member/Member’ section. A new 
screen will open. You will have to enter your User ID (i.e. your sixteen digit 
demat account number held with NSDL), Password/OTP and a Verification 
Code as shown on the screen. After successful authentication, you will be 
redirected to NSDL Depository site wherein you can see e-Voting page. Click 
on options available against company name or e-Voting service provider - 
NSDL and you will be redirected to e-Voting website of NSDL for casting your 
vote during the remote e-Voting period or joining virtual meeting & voting 
during the meeting.
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Type of shareholders Login Method

Individual Members holding 
securities in demat mode 
with CDSL

1. Existing users who have opted for Easi/Easiest, they can login through their 
user id and password. Option will be made available to reach e-Voting page 
without any further authentication. The URL for users to login to Easi / Easiest 
are https://web.cdslindia.com/myeasi/home/login or www.cdslindia.com 
and click on New System Myeasi.

2. After successful login of Easi/Easiest the user will be also able to see the  
E Voting Menu. The Menu will have links of e-Voting service provider i.e. 
NSDL. Click on NSDL to cast your vote.

3. If the user is not  registered for Easi/Easiest, option to register is available at 
https://web.cdslindia.com/myeasi/Registration/EasiRegistration

4. Alternatively, the user can directly access e-Voting page by providing demat 
Account Number and PAN No. from a link in www.cdslindia.com home page. 
The system will authenticate the user by sending OTP on registered Mobile 
& Email as recorded in the demat Account. After successful authentication, 
user will be provided links for the respective E-voting Service Provider (ESP) 
i.e. NSDL where the e-Voting is in progress.

Individual Members 
(holding securities in demat 
mode) login through their 
depository participants

You can also login using the login credentials of your demat account through 
your Depository Participant registered with NSDL/CDSL for e-Voting facility.  Once 
logged in, you will be able to see e-Voting option. Once you click on e-Voting 
option, you will be redirected to NSDL/CDSL Depository site after successful 
authentication, wherein you can see e-Voting feature. Click on options available 
against company name or e-Voting service provider-NSDL and you will be 
redirected to e-Voting website of NSDL for casting your vote during the remote 
e-Voting period or joining virtual meeting & voting during the meeting.

  Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID 
and Forget Password option available at abovementioned website.

  Helpdesk for Individual Members holding securities in demat mode for any technical issues related to 
login through Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual Members holding 
securities in demat mode 
with NSDL

Members facing any technical issue in login can contact NSDL helpdesk by 
sending a request at evoting@nsdl.co.in or call at toll free no.: 1800 1020 990  
and 1800 22 44 30

Individual Members holding 
securities in demat mode 
with CDSL

Members facing any technical issue in login can contact CDSL helpdesk by sending 
a request at helpdesk.evoting@cdslindia.com or contact at 022-23058738 or  
022-23058542-43

 B)  Login Method for evoting and joining virtual meeting for Members other than Individual Members holding 
securities in demat mode and Members holding securities in physical mode.

  How to Log-in to NSDL e-Voting website?

  1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.
nsdl.com/ either on a Personal Computer or on a mobile. 

  2. Once the home page of e-Voting system is launched, click on the icon “Login” which is available under 
‘Member/Member’ section.



8

  3. A new screen will open. You will have to 
enter your User ID, your Password/OTP 
and a Verification Code as shown on the 
screen.

   Alternatively, if you are registered for 
NSDL eservices i.e. IDEAS, you can log-
in at https://eservices.nsdl.com/ with your 
existing IDEAS login. Once you log-in to 
NSDL eservices after using your log-in 
credentials, click on  e-Voting and you 
can proceed to Step 2 i.e. Cast your vote 
electronically.

  4. Your User ID details are given below:

Manner of holding 
shares i.e. Demat 
(NSDL or CDSL) 
or Physical

Your User ID is:

a)  For Members 
who hold 
shares in demat 
account with 
NSDL.

8 Character DP ID 
followed by 8 Digit Client 
ID

For example if your DP ID 
is IN300*** and Client ID 
is 12****** then your user 
ID is IN300***12******.

b)  For Members 
who hold 
shares in demat 
account with 
CDSL.

16 Digit Beneficiary ID

For example if your 
Beneficiary ID is 
1 2 * * * * * * * * * * * * * * 
then your user ID is 
12**************

c) For Members 
holding shares 
in Physical 
Form.

EVEN Number followed by 
Folio Number registered 
with the company

For example if folio 
number is 001*** and 
EVEN is 116224 then user 
ID is 116224001***

  5. Password details for Members other than 
Individual Members are given below: 

   a) If you are already registered for e-Voting, 
then you can user your existing 
password to login and cast your vote.

   b) If you are using NSDL e-Voting system 
for the first time, you will need to 
retrieve the ‘initial password’ which 
was communicated to you. Once you 
retrieve your ‘initial password’, you 

need to enter the ‘initial password’ and 
the system will force you to change your 
password.

   c) How to retrieve your ‘initial password’?

    (i) If your email ID is registered in 
your demat account or with the 
company, your ‘initial password’ 
is communicated to you on 
your email ID. Trace the email 
sent to you from NSDL from 
your mailbox. Open the email 
and open the attachment i.e. a 
.pdf file. Open the .pdf file. The 
password to open the .pdf file 
is your 8 digit client ID for NSDL 
account, last 8 digits of client ID 
for CDSL account or folio number 
for shares held in physical form. 
The .pdf file contains your ‘User 
ID’ and your ‘initial password’. 

    (ii) If your email ID is not registered, 
please follow steps mentioned 
below in process for those 
Members whose email ids are 
not registered. 

  6. If you are unable to retrieve or have not 
received the “Initial password” or have 
forgotten your password:

   a) Click on “Forgot User Details/
Password?” (If you are holding shares 
in your demat account with NSDL or 
CDSL) option available on www.evoting.
nsdl.com.

   b) “Physical User Reset Password?” 
(If you are holding shares in physical 
mode) option available on www.evoting.
nsdl.com.

   c) If you are still unable to get the 
password by aforesaid two options, you 
can send a request at evoting@nsdl.
co.in mentioning your demat account 
number/folio number, your PAN, your 
name and your registered address etc.

   d) Members can also use the OTP (One 
Time Password) based login for casting 
the votes on the e-Voting system of 
NSDL.
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  7. After entering your password, tick on Agree 
to “Terms and Conditions” by selecting on 
the check box.

  8. Now, you will have to click on “Login” button.

  9. After you click on the “Login” button, Home 
page of e-Voting will open.

 Step 2: Cast your vote electronically and join 
General Meeting on NSDL e-Voting system.

 How to cast your vote electronically and join 
General Meeting on NSDL e-Voting system?

 1. After successful login at Step 1, you will be able 
to see all the companies “EVEN” in which you 
are holding shares and whose voting cycle and 
General Meeting is in active status.

 2. Select “EVEN” of company for which you wish 
to cast your vote during the remote e-Voting 
period and casting your vote during the General 
Meeting. For joining virtual meeting, you need 
to click on “VC/OAVM” link placed under “Join 
General Meeting”.

 3. Now you are ready for e-Voting as the Voting 
page opens.

 4. Cast your vote by selecting appropriate options 
i.e. assent or dissent, verify/modify the number 
of shares for which you wish to cast your vote 
and click on “Submit” and also “Confirm” when 
prompted.

 5. Upon confirmation, the message “Vote cast 
successfully” will be displayed. 

 6. You can also take the printout of the votes cast 
by you by clicking on the print option on the 
confirmation page.

 7. Once you confirm your vote on the resolution, 
you will not be allowed to modify your vote.

 General Guidelines for Shareholders

 1. Institutional Members (i.e. other than individuals, 
HUF, NRI etc.) are required to send scanned 
copy (PDF/JPG Format) of the relevant Board 
Resolution/ Authority letter etc. with attested 
specimen signature of the duly authorized 
signatory(ies) who are authorized to vote, to 
the Scrutinizer by e-mail to scrutinisers@mmjc.
in with a copy marked to evoting@nsdl.co.in.

 2. It is strongly recommended not to share your 
password with any other person and take utmost 
care to keep your password confidential. Login 
to the e-voting website will be disabled upon 
five unsuccessful attempts to key in the correct 
password. In such an event, you will need to go 
through the “Forgot User Details/Password?” 
or “Physical User Reset Password?” option 
available on www.evoting.nsdl.com to reset 
the password. 

 3. In case of any queries, you may refer the 
Frequently Asked Questions (FAQs) for 
Members and e-voting user manual for 
Members available at the download section of 
www.evoting.nsdl.com or call on toll free no.: 
1800 1020 990  and  1800 22 44 30 or send a 
request to Mr. Amit Vishal, Senior Manager – 
NSDL or Ms. Pallavi Mhatre, Manager, NSDL or 
Mr. Sagar Ghosalkar, Assistant Manager- NSDL 
at evoting@nsdl.co.in. 

 Process for those Members whose email ids are not 
registered with the depositories for procuring user 
id and password and registration of e mail ids for 
e-voting for the resolutions set out in this notice:

 1. In case shares are held in physical mode please 
provide Folio No., Name of Member, scanned 
copy of the share certificate (front and back), 
PAN (self attested scanned copy of PAN card), 
AADHAR (self attested scanned copy of Aadhar 
Card)by email to crompton.investorrelations@
crompton.co.in.

 2. In case shares are held in demat mode, please 
provide DPID-CLID (16 digit DPID + CLID or 
16 digit beneficiary ID), Name, client master or 
copy of Consolidated Account statement, PAN  
(self attested scanned copy of PAN card), 
AADHAR (self attested scanned copy of 
Aadhar Card) to crompton.investorrelations@
crompton.co.in. If you are an Individual 
Members holding securities in demat mode, 
you are requested to refer to the login method 
explained at step 1 (A) i.e. Login method 
for e-Voting and joining virtual meeting for 
Individual Members holding securities in 
demat mode.

 3. Alternatively Member/Members may send a 
request to evoting@nsdl.co.in for procuring 
user id and password for e-voting by providing 
above mentioned documents.
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 4. In terms of SEBI circular dated December 9, 
2020 on e-Voting facility provided by Listed 
Companies, Individual Members holding 
securities in demat mode are allowed to vote 
through their demat account maintained with 
Depositories and Depository Participants. 
Members are required to update their mobile 
number and email ID correctly in their demat 
account in order to access e-Voting facility.

 Scrutiniser’s report and declaration of results

 (i) The Scrutiniser shall, after the conclusion of 
e-voting at the AGM, first count the votes cast 
vide e-voting at the AGM and thereafter shall, 
unblock the votes cast through remote e-voting. 
He shall submit a Consolidated Scrutiniser’s 
Report of the total votes cast in favour or 
against, within two working days from the 
conclusion of the AGM, to the Chairman or a 
person authorised by him  in writing, who shall 
countersign the same and declare the result of 
the voting forthwith.

 (ii) The results declared along with the Scrutiniser’s 
Report shall be placed on the Company’s 
website www.crompton.co.in and on the 
website of NSDL i.e. www.evoting.nsdl.com. 
The Company shall simultaneously forward  
the results to BSE Limited and National Stock 
Exchange of India Limited, where the shares of 
the Company are listed.

 THE INSTRUCTIONS FOR MEMBERS FOR e-VOTING 
ON THE DAY OF THE AGM ARE AS UNDER:-

 1. The procedure for e-Voting on the day of the AGM 
is same as the instructions mentioned above for 
remote e-voting.

 2. Only those Members/Members, who will be 
present in the AGM through VC/OAVM facility 
and have not casted their vote on the Resolutions 
through remote e-Voting and are otherwise not 
barred from doing so, shall be eligible to vote 
through e-Voting system in the AGM.

 3. Members who have voted through Remote 
e-Voting will be eligible to attend the AGM. 
However, they will not be eligible to vote at the 
AGM.

 4. The details of the person who may be contacted 
for any grievances connected with the facility for 
e-Voting on the day of the AGM shall be the same 
person mentioned for Remote e-voting.

 INSTRUCTIONS FOR MEMBERS FOR ATTENDING 
THE AGM THROUGHVC/OAVM ARE AS UNDER:

 20. Members will be provided with a facility to attend 
the AGM through VC/OAVM through the NSDL 
e-Voting system. Members may access by 
following the steps mentioned above for Access 
to NSDL e-Voting system. After successful login, 
you can see link of “VC/OAVM link” placed under 
“Join General meeting” menu against company 
name. You are requested to click on VC/OAVM 
link placed under Join General Meeting menu. 
The link for VC/OAVM will be available in Member/
Member login where the EVEN of Company will be 
displayed. Please note that the Members who do 
not have the User ID and Password for e-Voting 
or have forgotten the User ID and Password may 
retrieve the same by following the remote e-Voting 
instructions mentioned in the notice to avoid last 
minute rush.

 21. Members are encouraged to join the Meeting 
through Laptops for better experience.

 22. Further Members will be required to allow Camera 
and use Internet with a good speed to avoid any 
disturbance during the meeting.

 23. Please note that Participants Connecting from 
Mobile Devices or Tablets or through Laptop 
connecting via Mobile Hotspot may experience 
Audio/Video loss due to Fluctuation in their 
respective network. It is therefore recommended 
to use Stable Wi-Fi or LAN Connection to mitigate 
any kind of aforesaid glitches.

 24. Members who would like to express their views 
or ask questions during the AGM may register 
themselves as a speaker by sending their request 
from their registered Email ID mentioning their 
name, DP ID and Client ID/folio number, PAN, 
mobile number at crompton.investorrelations@
crompton.co.in from Thursday 15th  July, 2021 
(from 9.00 a.m.) to Monday, 19th July, 2021 (up to 
5.00 p.m.). Those Members who have registered 
themselves as a speaker will only be allowed to 
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express their views/ask questions during the AGM. 
The Company reserves the right to restrict the 
number of speakers depending on the availability 
of time for the AGM.

 25. Members who would like to express their views/
have questions may send their questions in 
advance mentioning their name demat account 
number/folio number, email id, mobile number at 
crompton.investorrelations@crompton.co.in. The 
same will be replied by the company suitably.

 26. SEBI has mandated the submission of Permanent 
Account Number (PAN) by every participant in 
securities market. Members holding shares in 
dematerialised form are, therefore, requested to 
submit their PAN to the Depository Participants 
with whom they maintain their demat accounts. 
Members holding shares in physical form 
should submit their PAN to the Company/KFin 
Technologies Private Limited.

 27. Members are requested to intimate changes, if any, 
pertaining to their name, postal address, Email 
ID, telephone/mobile numbers, PAN, mandates, 
nominations, power of attorney, bank details 
(such as name of the bank and branch details, 
bank account number, MICR code, IFSC code, 
etc.), with necessary documentary evidence, to 
their Depository Participants in case the shares 
are held by them in dematerialised form and to 
the Company/ KFin Technologies Private Limited 

in case the shares are held by them in physical 
form.

 28. Members are requested to quote their Folio No. 
or DP ID - Client ID, as the case may be, in all 
correspondence with the Company or the KFin 
Technologies Private Limited.

 29. Any person holding shares in physical form and 
non-individual Members, who acquires shares 
of the Company and becomes member of the 
Company after  the notice is send through e-mail 
and holding shares as of the cut-off date i.e. 
Friday, 16th July, 2021, may obtain the login ID and 
password by sending a request at evoting@nsdl.
co.in or Issuer/RTA. However, if you are already 
registered with NSDL for remote e-voting, then 
you can use your existing user ID and password 
for casting your vote. If you forgot your password, 
you can reset your password by using “Forgot 
User Details/Password” or “Physical User Reset 
Password” option available on www.evoting.nsdl.
com or call on toll free no. 1800 1020 990  and  
1800 22 44 30. In case of Individual Members 
holding securities in demat mode who acquires 
shares of the Company and becomes a Member 
of the Company after sending of the Notice and 
holding shares as of the cut-off date i.e. Friday, 
16th July, 2021, may follow steps mentioned in 
the Notice of the AGM under “Access to NSDL 
e-Voting system”.
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STATEMENT SETTING OUT THE MATERIAL FACTS CONCERNING AND RELATING TO THE SPECIAL BUSINESS TO 
BE TRANSACTED AT THE MEETING PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013

Item No. 3

Re-appointment of M/s. Sharp & Tannan, Chartered Accountants, Statutory Auditors of the Company and to fix their 
remuneration

The Members of the Company at the 1st Annual General Meeting (AGM) held on 24th July, 2015 had approved the appointment 
of M/s. Sharp & Tannan, Chartered Accountants, having Firm Registration No. 109982W, as the Statutory Auditors of the 
Company till the expiry of the 2nd Annual General Meeting and the Members of the Company at the 2nd Annual General 
Meeting (‘AGM’) held on 11th August, 2016 had approved the appointment of M/s. Sharp & Tannan, Chartered Accountants, 
having Firm Registration No. 109982W, as the Auditors of the Company for a period of five years from the conclusion of the 
said AGM. 

M/s. Sharp & Tannan, Chartered Accountants will complete their present term on conclusion of this AGM in terms of the said 
approval and Section 139 of the Companies Act, 2013 (‘the Act’) read with the Companies (Audit and Auditors) Rules, 2014. 
The present remuneration of M/s. Sharp & Tannan, Chartered Accountants for conducting the audit for the financial year 
2020-21, as approved by the Members, is ̀  40 Lakhs plus taxes as applicable, and reimbursement of out-of-pocket expenses 
incurred.

The Board of Directors of the Company (‘the Board’), on the recommendation of the Audit Committee (‘the Committee’), 
recommended for the approval of the Members, the appointment of M/s. Sharp & Tannan, Chartered Accountants as the 
Auditors of the Company for a period of four years from the conclusion of this AGM till the conclusion of the 11th AGM. On 
the recommendation of the Committee, the Board also recommended for the approval of the Members, the remuneration 
of M/s. Sharp & Tannan, Chartered Accountants for the financial year 2021-22 as set out in the Resolution relating to their 
appointment, i.e. ` 46.00 Lakhs (excluding reimbursement of out of pocket expenses and applicable taxes).

The Committee considered various parameters like capability to serve a diverse and complex business landscape as that 
of the Company, audit experience in the Company’s operating segments, market standing of the firm, clientele served, 
technical knowledge etc. and found M/s. Sharp & Tannan, Chartered Accountants to be best suited to handle the scale, 
diversity and complexity associated with the audit of the financial statements of the Company.

The Board recommends the resolution as set out in the Notice for the approval of the Members of the Company as an 
Ordinary Resolution.

None of the Directors or Key Managerial Personnel or their relatives, are in any way concerned or interested in the proposed 
resolution as set out in the Notice.

Item No. 5

Retirement of Ms. Shweta Jalan (DIN: 00291675) who retires by rotation at the conclusion of this meeting but does 
not seek re-appointment

Ms. Shweta Jalan (DIN: 00291675) joined the Company’s Board on 16th August, 2016 as a Non Executive Director. She is 
also member of the Audit Committee, Nomination & Remuneration Committee, Corporate Social Responsibility Committee & 
Risk Management Committee of the Company.

In terms of Section 152 of the Companies Act 2013 and the Articles of Association of the Company, Ms. Shweta Jalan is due 
to retire by rotation at this meeting. However, she has not offered herself for re-appointment, resulting in a vacancy on the 
Board and, the Board has resolved, subject to approval of Members, that the vacancy in the Board so created shall not be 
filled.

The Board places on record its sincere appreciation and recognition of the valuable contribution and services rendered by 
Ms. Shweta Jalan (DIN: 00291675) during her tenure as a Director on the Board of the Company. 

The Board recommends the resolution as set out in the Notice for the approval of the Members of the Company as an 
Ordinary Resolution.

Except  Ms. Jalan, none of the Promoters, Directors, Key Managerial Personnel and their relatives is considered to be 
concerned or interested financially or otherwise, in the proposed Resolution as set out in the notice.

Item No. 6

Managerial remuneration of Mr. Shantanu Khosla (DIN:00059877), Managing Director, in the event of exercise of 
ESOPs

The Members of the Company at its 6th Annual General Meeting held on 24th July, 2020 had re-appointed Mr. Shantanu 
Khosla (“Mr. Khosla”) as Managing Director  of the Company for a period of 5 years effective from 1st January, 2021 till   
31st December, 2025 along with other terms & conditions of appointment, including payment of remuneration. 
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Further, considering the performance evaluation, knowledge of various aspects relating to the Company’s affairs, long 
business experience and contribution of Mr. Khosla for smooth and efficient running of the business and the progress made 
by the Company under his leadership and guidance, and as per the recommendation of the Nomination and Remuneration 
Committee and the Board of Directors, the Members are requested to approve the remuneration of Mr. Shantanu Khosla as 
mentioned below for a period of three financial years which shall be subject to revisions by the Board:

Fixed Pay* ` 4,11,80,368/- (Rupees Four Crore Eleven Lakh Eighty Thousand Three Hundred Sixty Eight 
only) per annum for the financial year 2021-22.

The Fixed Pay includes the following benefits, perquisites and amenities, which is paid and/ 
or provided to him.

i. Basic salary and special allowance;

ii. Employer’s contribution towards provident fund;

iii. Gratuity;

iv. Housing Rent Allowance (HRA) or Residential Accommodation;

v. Leave Travel Concession (LTC);

vi. Reimbursement of telephone expenses;

vii. Reimbursement of fuel expenses;

viii. Payment of driver salary;

ix. Education and hostel allowance for children;

x. Payment towards vehicle used for Company’s business; and

xi. Payment of premium towards Group Mediclaim, as per the rules of the Company.
Bonus* Pay out of ̀  5,83,94,552/- (Rupees Five Crore Eighty Three Lakhs Ninety Four Thousand Five 

Hundred Fifty Two only) at Company Performance Factor of 100% with maximum payout of 
150% of Company Performance Factor.

Stock Options Employee Stock Options granted under any Employee Stock Option Plan (“ESOP”) as are in 
force or as may be announced by the Company.

*The compensation details in the Table above relate to current compensation of financial year 2021-22.

The Nomination and Remuneration Committee and the Board of Directors of the Company will decide the increment up to 
a ceiling of 15% of the fixed pay and bonus in the immediate previous year excluding perquisite value of ESOP exercised.

In this context, please note following details of Stock Options (“Options”) duly approved by the Nomination & Remuneration 
Committee and the Board of Directors granted to Mr. Khosla:

S. 
No.

Name of 
Scheme

Date of 
Grant

No. of 
Options 
Granted

Exercise 
Price

No. of 
options 
vested

No. of 
options 
lapsed

No. of 
options 

exercised

Exercise period

1 PSP-1 25.10.2016 47,00,596 ` 92.83 45,19,088 81,508 1,00,000 October 2017 to 
November 2025

2 PSP -2 25.10.2016 31,33,731 ` 185.66 30,79,392 54,339 - October 2017 to 
November 2025

3 ESOP 2019 21.01.2021 20,13,875 ` 405.95 - - - January 2022 to 
January 2031

TOTAL 98,48,202 - 75,98,480 1,35,847 1,00,000 -

The perquisite value of such Options at the time of exercise of such Options is treated as a perquisite and accordingly, will be 
disclosed as the total remuneration to Mr. Khosla in the respective years. It may be noted that in the financial years covering 
the vesting period of the options granted as above, the expense on account of these options has been duly charged in the 
P&L and suitably disclosed. 

Mr. Khosla is entitled to exercise the options mentioned above during the financial years 2021-22 to 2030-31. If Mr. Khosla 
exercises all or part of  the options which he is entitled to exercise, during any one or more of the next three financial years, 
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the total managerial remuneration payable by the Company to Mr. Khosla as Managing Director may exceed 5% of the net 
profits of the Company for that financial year(s). 

Further, if Mr. Khosla (Managing Director) and Mr. Job (Executive Director and Chief Executive Officer) exercise all or some 
of their respective stock options, the remuneration payable to either the Managing Director or the Executive Director & Chief 
Executive Officer individually, including the perquisite value of such exercised options, and the remuneration collectively 
payable to Managing Director and Executive Director and Chief Executive Officer may exceed 10% of the net profits of the 
Company for that financial year(s). The Company therefore seeks shareholders’ approval by means of a special resolution 
to enable the Company to pay such managerial remuneration, pursuant to provisions of section 197 of the Companies Act, 
2013.

The Members are also informed that the above increase in the maximum limit for payment of Directors’ remuneration will 
not require or result in any payment of cash compensation in addition to the overall remuneration already approved by the 
Members of the Company by resolution passed at the Annual General Meeting held on 24th July, 2020

It is hereby confirmed that the Company has not committed any default in respect of any of its debts or interest payable 
thereon to any bank or public financial institution or Non-Convertible Debenture holders in the Company in the preceding 
financial year and in the current financial year.

Pursuant to Clause (iv) of Section Il of Schedule V of Companies Act, 2013, the following Statement is given:

General Information
Nature of industry Electrical Consumer Durables
Date or expected date of commencement 
of commercial production:

The Company was incorporated on 25th February, 2015.

Date of commercial production

The Company was demerged from Crompton Greaves Limited with effect from  
1st January, 2016 and that date may be considered as the date of commencement 
of commercial production/operations.

In case of new companies, expected 
date of commencement of activities 
as per project approved by financial 
institutions appearing in the prospectus:

Not Applicable

Financial performance based on given 
indicators as per audited financial 
results for the last three years:

Performance for last three financial years (On standalone basis):
(In `)

Particulars 2020-21 2019-20 2018-19
Gross Revenue 4,749.95 4,511.97 4478.91
Profit after tax 604.74 494.70 402.52
Dividend
a.  Interim Dividend ` 3.00 /- per share Nil Nil

b.  Final Dividend ` 2.50/- per Share Nil ` 2.00/- per share
EPS:
Basis 9.64 7.89 6.42
Diluted 9.56 7.83 6.38
Computation of Net 
Profit in accordance 
with Section 198 of the 
Act

689.14 586.22 574.14

Net Worth 1918.99 1467.80 1098.48

Foreign investments or collaborations, 
if any:

The Company has not entered into any material foreign collaboration and no 
direct capital investment has been made in the Company during the previous 
three financial years. The foreign investors, mainly comprises Promoter Group 
entities, Foreign Institutional Investors (FII’s), Foreign Portfolio Investors (FPI’s) 
and NRIs in the Company. As on March 31, 2021, the aggregate foreign 
shareholding in the Company was 51.22%.
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Information about the appointee
Background details: Mr. Khosla holds a Bachelor’s degree in Mechanical Engineering from Indian 

Institute of Technology, Bombay and MBA from Indian Institute of Management, 
Calcutta. Prior to joining CGCEL, he served as the Managing Director and Chief 
Executive Officer (CEO) of Procter & Gamble from July 2002 to June 2015.

He has been working with Crompton as Additional Director since September 
2015 and as Managing Director since January 2016.

Past remuneration: The remuneration drawn by Mr. Khosla during the last three financial year i.e. 
2018-19, 2019-20 & 2020-21 as Managing Director is as below:

(In `)    

2020-2021 2019-2020 2018-2019
Fixed Pay 3,64,07,703 3,50,46,324 3,50,18,676
Variable Pay (Actual Paid) 1,54,12,000 4,56,43,000 3,99,34,200
Perquisites 61,497 28,800 28,800
Total 5,18,81,200 8,07,18,124 7,49,81,676

Recognition or awards: Under the dynamic leadership of Mr. Shantanu Khosla, the Company has been 
winning awards year on year. The notable awards won during the last 3 years 
are:

1. Crompton featured two times in the top 10 list of S&P BSE 100 (BSE 100) 
Companies evaluated on Indian Corporate Governance Scorecard. 

2. Crompton bagged the “National Energy Conservation Award” for the “Most 
Energy Efficient Appliances” in the category of ceiling fans from Ministry of 
Power. 

3. Crompton was honoured with the Indian Outdoor LED Lighting Company 
Award by Frost & Sullivan.

4. Crompton was bestowed with the honour of ‘Indian Fan Company of the 
Year’ at the Frost and Sullivan’s - Best Practices Award.

Job profile and his suitability: Mr. Shantanu Khosla has been the Managing Director of the Company since 
January 2016 and has been associated with the Company since its inception. 
The turnover and profits of the Company have been increasing consistently over 
the years. The growth in the Company’s operations, to a large extent, can be 
attributable to the efforts of Mr. Khosla. Several new initiatives have been and 
are being taken by Mr. Khosla to further the growth and the profitability of the 
Company. 

Taking into consideration his qualifications and expertise, Mr. Khosla is best 
suited for the responsibilities currently assigned to him by the Board of Directors 
of the Company.

Remuneration proposed: As stated in the Explanatory Statement at Item No. 6 of the Notice of the Meeting.
Comparative remuneration profile with 
respect to industry, size of the company, 
profile of the position and person (in 
case of expatriates the relevant details 
would be with respect to the country of 
his origin):

The remuneration is comparable to that drawn by the peers in the similar 
capacity in the industry and is commensurate with the size of the Company and 
nature of its business. Moreover, in his position as Managing Director of the 
Company, Mr. Khosla devotes his substantial time in overseeing the operations 
of the Company.

Pecuniary relationship directly or 
indirectly with the company, or 
relationship with the managerial 
personnel, if any:

Besides the remuneration paid/payable to him, the Managing Director does not 
have any other pecuniary relationship with the Company or relationship with the 
managerial personnel.
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Other Information:
Reasons of loss or inadequate profits: The Company has posted a net profit after tax of ` 604.74 (on standalone basis) 

crores for the year ended 31st March, 2021. The Company is not envisaging loss 
or inadequate profits.

Steps taken or proposed to be taken for 
improvement:

The Company takes various steps on a regular basis such as better product 
mix, cost control, borrowing at cheaper rate, improving efficiency, etc. Further, 
the management has adopted focused business strategies in all spheres of 
business activities to improve the sales and profitability of the Company.

Expected increase in productivity and 
profits in measurable terms:

The Company is conscious about improvement in productivity and continually 
undertakes measures to improve its productivity and profitability. The 
Management is confident of achieving sustained revenue growth in the future.

The information and disclosures of the remuneration package of the managerial personnel have been mentioned in the 
Annual Report in the Corporate Governance Report under the heading Remuneration paid or payable to Directors for the 
year ended 31st March, 2021.

Brief details pursuant to the provisions of the Secretarial Standard on General Meetings (“SS-2”), issued by the Institute of 
Company Secretaries of India are annexed to this statement. 

In compliance with Section 190 of the Act, details relating to Item No. 6, shall be open for inspection by the Members of 
the Company. Members are requested to e-mail any requests for inspection of said documents at designated e-mail ID i.e. 
crompton.inverstorrelations@crompton.co.in. On receipt of requests, the Company shall arrange to make the copy available 
for inspection.

The Board recommends the resolution as set out at item no.6 in the Notice for the approval of the Members of the Company 
as a Special Resolution.

Except Mr. Khosla, none of the Promoters, Directors, Key Managerial Personnel and their relatives is considered to be 
concerned or interested financially or otherwise, in the proposed Resolution as set out in the notice.

Item No. 7

Managerial remuneration of Mr. Mathew Job (DIN: 02922413), Executive Director and Chief Executive Officer, in the 
event of exercise of ESOPs

The Members of the Company through postal ballot dated 2nd May, 2021 had appointed Mr. Mathew Job (“Mr. Job”) as the 
Executive Director and Chief Executive Officer of the Company for a period of 5 years effective from 22nd January, 2021 till  
21st January, 2026 along with other terms & conditions of appointment, including payment of remuneration. 

Further, considering the performance evaluation, knowledge of various aspects relating to the Company’s affairs, long 
business experience and contribution of Mr. Job for smooth and efficient running of the business and the progress made 
by the Company under his leadership and guidance, and as per the recommendation of the Nomination and Remuneration 
Committee and the Board of Directors, the Members are requested to approve the remuneration of Mr. Mathew Job as 
mentioned below for a period of three financial years which shall be subject to revisions by the Board:

Fixed Pay* ` 3,02,65,813 /- (Rupees Three Crore Two Lakh Sixty Five Thousand Eight Hundred and 
Thirteen only) per annum for the financial year 2021-22.
The Fixed Pay includes the following benefits, perquisites and amenities, which is paid and/ 
or provided to him.
i. Basic salary and special allowance;
ii. Employer’s contribution towards provident fund;
iii. Gratuity;
iv. Housing Rent Allowance (HRA) or Residential Accommodation;
v. Leave Travel Consession (LTC);
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vi. Reimbursement of telephone expenses;
vii. Reimbursement of fuel expenses;
viii. Payment of driver salary;
ix. Education and hostel allowance for children;
x. Payment towards vehicle used for Company’s business; and
xi. Payment of premium towards Group Mediclaim, as per the rules of the Company.

Bonus* Pay out of ` 4,29,21,891 (Rupees Four Crore Twenty Nine Lakh Twenty One Thousand Eight 
Hundred and Ninety One only) at Company Performance Factor of 100% with maximum 
payout of 150% of Company Performance Factor.

Stock Options Employee Stock Options granted under any Employee Stock Option Plan (“ESOP”) as are in 
force or as may be announced by the Company.

*The compensation details in the Table above relate to current compensation of financial year 2021-22.

The Nomination and Remuneration Committee and the Board of Directors of the Company will decide the increment up to 
a ceiling of 15% of the fixed pay and bonus in the immediate previous year excluding perquisite value of ESOP exercised.

In this context, please note following details of Stock Options (“Options”) duly approved by the Nomination & Remuneration 
Committee and the Board of Directors granted to Mr. Job:-

S. 
No.

Name of 
Scheme

Date of 
Grant

No. of 
Options 
Granted

Exercise 
Price

No. of 
options 
vested

No. of 
options 
lapsed

No. of 
options 

exercised

Exercise period

1 PSP-1 25.10.2016 47,00,596 ` 92.83 46,19,088 81,508 - October 2017 to 
November 2025

2 ESOP 2019 21.01.2021 15,10,406 ` 405.95 - - - January 2022 to 
January 2031

TOTAL 62,11,002 - 46,19,088 81,508 - -

The perquisite value of such options at the time of exercise of such options is treated as a perquisite and accordingly, will be 
disclosed as the total remuneration to Mr. Job in the respective years. It may be noted that in the financial years covering the 
vesting period of the options granted as above, the expense on account of these options has been duly charged in the P&L 
and suitably disclosed. 

Mr. Job is entitled to exercise the Options mentioned above during the financial years 2021-22 to 2030-31. If Mr. Job exercises 
all or part of the options which he is entitled to exercise, during any one or more of the next three financial years, the total 
managerial remuneration payable by the Company to Mr. Job as the Executive Director and Chief Executive Officer may 
exceed 5% of the net profits of the Company for that financial year(s). 

Further, if Mr. Job (Executive Director and Chief Executive Officer) and Mr. Khosla (Managing Director) exercise all or some of 
their respective stock options, the remuneration payable to either the Managing Director or the Executive Director and Chief 
Executive Officer individually, including the perquisite value of such exercised options, and the remuneration collectively 
payable to Managing Director and Executive Director and Chief Executive Officer may exceed 10% of the net profits of the 
Company for that financial year(s). The Company therefore seeks shareholders’ approval by means of a special resolution 
to enable the Company to pay such managerial remuneration, pursuant to provisions of section 197 of the Companies Act, 
2013.

The Members are also informed that the above increase in the maximum limit for payment of Directors’ remuneration will 
not require or result in any payment of cash compensation in addition to the overall remuneration already approved by the 
Members of the Company by resolution passed through postal ballot dated 2nd May, 2021.

It is hereby confirmed that the Company has not committed any default in respect of any of its debts or interest payable 
thereon to any bank or public financial institution or non-convertible debenture holders in the Company in the preceding 
financial year and in the current financial year
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Pursuant to Clause (iv) of Section Il of Schedule V of Companies Act, 2013 the following Statement is given:

General Information
Nature of industry Electrical Consumer Durables
Date or expected date of commencement 
of commercial production:

The Company was incorporated on 25th February, 2015.

Date of commercial production

The Company was demerged from Crompton Greaves Limited with effect from  
1st January, 2016 and that date may be considered as the date of commencement 
of commercial production/operations.

In case of new companies, expected 
date of commencement of activities 
as per project approved by financial 
institutions appearing in the prospectus:

Not Applicable

Financial performance based on given 
indicators as per audited financial 
results for the last three years:

Performance last three financial years (On standalone basis):
(` in Crore)

Particulars 2020-21 2019-20 2018-19
Gross Revenue 4,749.95 4,511.97 4478.91
Profit after tax 604.74 494.70 402.52
Dividend
a. Interim Dividend ` 3.00 /- per share Nil Nil
b.  Final Dividend ` 2.50/- per Share Nil ` 2.00/- per share
EPS:
Basis 9.64 7.89 6.42
Diluted 9.56 7.83 6.38
Computation of Net 
Profit in accordance 
with Section 198 of the 
Act

689.14 586.22 574.14

Net Worth 1918.99 1467.80 1098.48

Foreign investments or collaborations, 
if any:

The Company has not entered into any material foreign collaboration and no 
direct capital investment has been made in the Company during the previous 
three financial years. The foreign investors, mainly comprises Promoter Group 
entities, Foreign Institutional Investors (FII’s), Foreign Portfolio Investors (FPI’s) 
and NRIs in the Company. As on 31st March, 2021, the aggregate foreign 
shareholding in the Company was 51.22%.

Information about the appointee
Background details: Mr. Job holds a Bachelor’s degree in Technology (Electrical and Electronics) 

from University of Kerala and MBA from Indian Institute of Management, Calcutta. 
Prior to joining Crompton, he served as the Managing Director of Racold (Ariston) 
Thermo Limited till September 2015. Prior to that, he was the Vice President 
and Managing Director of Grohe India Private Limited from November 2009 
to January 2012 and also held various key roles with Philips Electronics India 
Limited from June 1994 to October 2009.

He has been working with Crompton as Chief Executive Officer since January 
2016 and as Executive Director since January 2021.
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Past remuneration: The remuneration drawn by Mr. Job during the last three financial years i.e. 
2018-19, 2019-20 & 2020-21 as Chief Executive Officer during the period 1st April 
2018 to 21st January, 2021 and as Executive Director and Chief Executive Officer 
from 22nd January, 2021 onwards, is as follows:    

(In `)

2020-2021 2019-2020 2018-2019

Fixed Pay 2,57,69,436 2,46,75,560 2,46,58,560

Variable Pay (Actual Paid) 1,09,39,000 3,23,95,000 2,83,40,400

Perquisites 57,446 32,400 32,400

Total 3,67,65,882 5,71,02,960 5,30,31,360

Recognition or awards: Mr. Job was recognized as the “Most Promising Business leaders of Asia  
2020-21” by the Economic Times - 5th Edition.

Job profile and his suitability: Mr. Job has been the Chief Executive Officer of the Company since 2016 and 
has been associated with the Company since demerger. The turnover and 
profits of the Company have been increasing consistently over the years. The 
growth in the Company’s operations, to a large extent, can be attributable to 
the efforts of Mr. Job. Several new initiatives have been and are being taken by  
Mr. Job to further the growth and the profitability of the Company. 

Taking into consideration his qualifications and expertise, Mr. Job is best suited 
for the responsibilities currently assigned to him by the Board of Directors of the 
Company.

Remuneration proposed: As stated in the Explanatory Statement at Item No. 7 of the Notice of the Meeting.

Comparative remuneration profile with 
respect to industry, size of the company, 
profile of the position and person (in 
case of expatriates the relevant details 
would be with respect to the country of 
his origin):

The remuneration is comparable to that drawn by the peers in the similar capacity 
in the industry and is commensurate with the size of the Company and nature of 
its business. Moreover, in his position as Executive Director and Chief Executive 
Officer of the Company, Mr. Job devotes his substantial time in overseeing the 
operations of the Company.

Pecuniary relationship directly or 
indirectly with the company, or 
relationship with the managerial 
personnel, if any:

Besides the remuneration paid/payable to him, the Executive Director and 
Chief Executive Officer does not have any other pecuniary relationship with the 
Company or relationship with the managerial personnel.

Other Information:
Reasons of loss or inadequate profits: The Company has posted a net profit after tax of ` 604.74 crores (on standalone 

basis) for the year ended 31st March, 2021. The Company is not envisaging loss 
or inadequate profits.

Steps taken or proposed to be taken for 
improvement:

The Company takes various steps on a regular basis such as better product 
mix, cost control, borrowing at cheaper rate, improving efficiency, etc. Further, 
the management has adopted focused business strategies in all spheres of 
business activities to improve the sales and profitability of the Company.

Expected increase in productivity and 
profits in measurable terms:

The Company is conscious about improvement in productivity and continually 
undertakes measures to improve its productivity and profitability. The 
Management is confident of achieving sustained revenue growth in the future.
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The information and disclosures of the remuneration 
package of the managerial personnel have been mentioned 
in the Annual Report in the Corporate Governance Report 
under the heading Remuneration paid or payable to 
Directors for the year ended 31st March, 2021.

Brief details pursuant to the provisions of the Secretarial 
Standard on General Meetings (“SS-2”), issued by the 
Institute of Company Secretaries of India are annexed to 
this statement. 

In compliance with Section 190 of the Act, details relating 
to Item No. 7, shall be open for inspection by the Members 
of the Company. Members are requested to e-mail any 
requests for inspection of said documents at designated 
e-mail ID i.e. crompton.inverstorrelations@crompton.co.in. 
On receipt of requests, the Company shall arrange to make 
the copy available for inspection.

The Board recommends the resolution as set out at item 
no. 7 in the Notice for the approval of the Members of the 
Company as a Special Resolution.

Except Mr. Job, none of the Promoters, Directors, Key 
Managerial Personnel and their relatives is considered to 
be concerned or interested financially or otherwise, in the 
proposed Resolution as set out in the notice.

Item No. 8

Remuneration to all Directors in the event of exercise 
of ESOPs by Mr. Shantanu Khosla (DIN:00059877), 
Managing Director and Mr. Mathew Job (DIN: 02922413), 
Executive Director and Chief Executive Officer

As per Section 197 of the Companies Act, 2013 and 
subject to Schedule V of the Companies Act, 2013, the 
total managerial remuneration payable by the Company 
to its Directors, including Managing Director, Whole-time 
Director and Manager, in respect of any financial year, 
may exceed 11% of the net profit computed in accordance 
with the provisions of Section 198 of the Companies Act, 
2013, provided the same has been recommended by the 
Nomination and Remuneration Committee and the Board 
of Directors and Members approval by way of an ordinary 
resolution. 

In this context, please note that, upon exercise of the 
options by Mr. Khosla and/or Mr. Job the total managerial 
remuneration, i.e., the value of aggregate remuneration 
payable by the Company to its Directors, including 
Managing Director, Whole-time Director, Non-Executive 
Director and Manager may exceed 11% of the net profits 
computed in accordance with the provisions of Section 198 
of the Companies Act, 2013.

Accordingly, the Nomination and Remuneration Committee 
and the Board of Directors at their meeting dated  
24th June, 2021 recommended to increase the overall limit of 
total managerial remuneration payable by the Company to 
exceed 11% of the net profit computed in accordance with 
the provisions of Section 198 of the Companies Act, 2013.

The Board recommends the resolution as set out at item 
no. 8 in the Notice for the approval of the Members of the 
Company as an Ordinary Resolution.

Except Mr. Job and Mr. Khosla and their relatives, none of 
the Promoters, Directors, Key Managerial Personnel and 
their relatives is considered to be concerned or interested 
financially or otherwise, in the proposed Resolution as set 
out in the notice.

Item No. 9

Appointment of Mr. P.R. Ramesh (DIN: 01915274) as an 
Independent Director

The Members are informed that Mr. P.R. Ramesh (DIN: 
01915274) was appointed by the Board of Directors as an 
Additional Non-Executive, Independent Director, effective 
21st May, 2021. Mr. P.R. Ramesh (DIN: 01915274) is Fellow 
Member of the Institute of Chartered Accountants of India 
(“ICAI”). Mr. P.R. Ramesh retired as Director of Deloitte 
& Touche Assurance & Enterprise Risk Services India 
Private Limited on 31st March 2020 and has also served 
as a member of Deloitte Global Board and Deloitte Asia 
Pacific Board and has over 40 years of experience and 
has served clients in manufacturing, banking and financial 
services, technology, media, telecommunications, energy 
and resources and consumer business sectors throughout 
his professional career. Mr. P R Ramesh is also a regular 
speaker at various programmes, and workshops conducted 
by ICAI, the Institute of Internal Auditors, RBI, CII and SEBI 
on the matters of professional interest.

In the opinion of the Nomination and Remuneration 
Committee and the Board the appointment of Mr. P.R. 
Ramesh on the Board of the Company would be beneficial  
to the Company considering his vast experience.

Mr. P.R. Ramesh fulfills the criteria of independence as 
specified in the Companies Act, 2013. The disclosure 
under Regulation 36 of the Securities and Exchange Board 
of India (Listing Obligation and Disclosure Requirement) 
Regulations, 2014, is provided at Annexure A of this Notice. 
The Company has also received notice from a Member 
under Section 160 of the Companies Act, 2013 proposing 
his re-appointment as a Director.

The Board recommends the resolution as set out in the 
Notice for the approval of the Members of the Company as 
an Ordinary Resolution.
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None of the Directors or Key Managerial Personnel or their 
relatives, except Mr. P.R. Ramesh are in any way concerned 
or interested in the proposed resolution as set out in the 
Notice. 

Item No. 10

Ratification of remuneration payable to M/s. Ashwin 
Solanki & Associates, Cost Auditors of the Company

The Board of Directors of the Company, on the 
recommendation of the Audit Committee, had approved 
the appointment of M/s. Ashwin Solanki & Associates, Cost 
Accountants (Firm Registration No: 100392) as the Cost 
Auditors to conduct the audit of the cost accounts maintained 
by the Company for the financial year(s) ending 31st March, 
2021 at a remuneration of ` 5.50 Lakhs and reimbursement 
of out of pocket expenses and taxes as may be applicable to 
the Cost Auditors as considered and approved by the Board 
of Directors in their meeting held on 21st May, 2021 for the 
Financial Year 2021-22.

In accordance with the provisions of section 148 of the 
Companies Act, 2013 read with the Companies (Audit and 
Auditors) Rules, 2014, the remuneration payable to the Cost 
Auditors has to be ratified by the Members of the Company. 
Accordingly, consent of the Members is sought for passing 
an Ordinary Resolution as set out at item no. 10 of the Notice 

for ratification of the remuneration payable to the Cost 
Auditors for the financial year 2021-22.

The Board recommends the resolution as set out in the 
Notice for the approval of the Members of the Company as 
an Ordinary Resolution.

None of the Directors or Key Managerial Personnel or their 
relatives, are in any way concerned or interested financially 
or otherwise in the proposed resolution as set out in the 
Notice.

By order of the Board
For Crompton Greaves Consumer Electricals Limited

Pragya Kaul
Company Secretary & Compliance Officer

Membership No. A17167

Registered Office:
Tower 3, 1st Floor, East Wing,
Equinox Business Park,
LBS Marg, Kurla (West), Mumbai-400 070

Date : 24th June, 2021 
Place : Mumbai
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ANNEXURE A

Details of Director seeking appointment/Reappointment/Fixation of Remuneration in the forthcoming Annual 
General Meeting
(In pursuance of Secretarial Standards on General Meetings [SS-2] and Regulation 36(3) of the Securities and 
Exchange Board of India [Listing Obligation and Disclosure Requirements] Regulations, 2015)

Name of the Director Mr. Shantanu Khosla Mr. Mathew Job Mr. P. R. Ramesh
Director Identification Number 00059877 02922413 01915274
Category Managing Director Executive Director and  

Chief Executive Officer
Non-Executive, Independent
Director

Date of Birth 25th January, 1960 3rd May, 1969 17th January, 1956
Age 61 years 52 years 65 years 
Nationality Indian Indian Indian
Date of First Appointment on the 
Board

21st September, 2015 22nd January, 2021 21st May, 2021

Relationship with Directors and 
KMPs

There is no relationship with 
other Directors, managers and 
KMPs on the Board.

There is no relationship with 
other Directors, managers and 
KMPs on the Board.

There is no relationship with 
other Directors, managers and 
KMPs on the Board.

Qualifications BE (Metallurgical Engineering) 
from Indian Institute of 
Technology, Bombay and 
M.B.A from Indian Institute of 
Management, Calcutta.

B. Tech in Technology 
(Electrical and Electronics) 
from University of Kerala   and 
M.B.A from  Indian Institute of 
Management, Calcutta.

Chartered Accountant (C.A.)

Expertise in specific functional 
area

Wide managerial experience in 
Consumer Products Industry

Wide managerial experience in 
Consumer Products Industry

Manufacturing, banking and 
financial services, technology, 
media, telecommunications, 
energy and resources and 
consumer business sectors

Details of Board Meetings 
attended by the Directors during 
the year

11 2* N.A.#

Terms and Conditions of 
Appointment or  
re-appointment along with 
remuneration

As mentioned in the 
explanatory statement annexed 
to the Notice. 6

As mentioned in the explanatory 
statement annexed to the 
Notice. 7

Mr. P.R. Ramesh has been 
appointed as Non- Executive, 
Independent Director. He will 
be entitled to Sitting Fee(s) for 
attending Board and Committee 
Meeting(s) and Commission.

Membership of Committees of 
CGCEL

1. Stakeholders’ Relationship 
and Share Transfer 
Committee

2. Corporate Social 
Responsibility Committee

1. Strategic Investment 
Committee

2. ESG Committee

1.  Audit Committee
2.  Risk Committee

List of Directorships held in 
other Companies (excluding 
foreign, private and Section 8 
Companies)

Nil Nil 1.  Nestle India Limited
2. The Clearing Corporation of 

India Limited
3. NSE Investments Limited

Membership/ Chairmanship of 
Committees across other Public 
Companies (listed as well as 
unlisted)

Nil Nil Nestle India 
Limited 

1. Audit 
Committee 
(Member)

NSE 
Investments 
Limited

1. Audit 
Committee 
(Member)

Shareholding in CGCEL Nil 793 equity shares Nil
*Appointed w.e.f. 22nd January, 2021 and he attended all the Board Meetings held previously as the Chief Executive Officer.
#Appointed w.e.f. 21st May, 2021
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Information at a glance

Particulars Details

Mode Video conference and other audio-visual means

Time and date of AGM 3:00 PM 23rd July, 2021

Participation through video-conferencing https://www.evoting.nsdl.com/

Helpline number for VC participation 1800-222-990/1800-224-430

Cut-off date for e-voting 16th July, 2021

E-voting start time and date 9:00 AM 19th July, 2021

E-voting end time and date 5:00 PM 22nd July, 2021 

E-voting website of NSDL https://www.evoting.nsdl.com/

Name, address and contact details of e-voting service 
provider

Contact person: 
Mr. Amit Vishal - Senior Manager  
Ms. Pallavi Mhatre – Manager 
Mr. Sagar Ghosalkar – Assistant Manager

National Securities Depository Limited,
4th Floor, A Wing, Trade World, Kamala Mills Compound, 
Senapati Bapat Marg, Lower Parel, Mumbai 400013, India

Email id :
sagar.ghosalkar@nsdl.co.in;
evoting@nsdl.co.in;

Contact number:
1800-1020-990 
1800-224-430

Name, address and contact details of Registrar and Transfer 
Agent

Contact person: 
Ms. Krishna Priya M 
Manager - RIS Corporate Registry

KFin Technologies Private Limited
Selenium Tower B, Plot Nos. 31 & 32, Financial District, 
Nanakramguda, Serilingampally Mandal,  
Hyderabad – 500032

Email id:
priya.maddula@kfintech.com
einward.ris@kfintech.com

Contact number:
+91 40 6716 1510


